
Foreword

Founded on the basic concept stipulated in the National Public Service Act that guarantees 

the people of Japan democratic and efficient public service administration, the National Personnel 

Authority (NPA) has endeavored to fulfill its mission to secure fair personnel administration and 

to protect the benefits of public employees, thus playing a part in the public administration of 

Japan from the aspect of personnel administration. The civil service system, including the NPA 

Recommendation, has performed an important function as the basis of administrative operations.

With regard to the movements relating to the public employee system, the bill of the Revising 

Act of the National Public Service Act was submitted to the Diet in FY 2013, which proposed that 

the Prime Minister administer the integrated personnel management of executive officials, etc. and 

the Cabinet Bureau of Personnel Affairs be established to be responsible for such administration, 

etc. The bill was enacted on April 11, 2014. It was also decided that the NPA would continuously 

be in charge of ensuring fair personnel administration and playing a compensatory function for the 

denial of basic labor rights and conduct administration for such purposes. Moreover, it was also 

decided that the measure to reduce remuneration payment, which had been taken since April 2012, 

be terminated at the end of 2014 as stipulated by the law and that the remuneration level provided by 

the Remuneration Act be secured. 

Amid the changes in the public employee system, securing of fair personnel administration and 

the compensatory function for the denial of basic labor rights are the important functions that support 

the foundation of the public employee system. Therefore, the NPA will appropriately carry out such 

duties.

This report consists of two volumes: Volume 1 covers “Personnel Administration” as a whole 

and Volume 2 describes the “Activities of the National Public Service Ethics Board.” Volume 1 is 

divided into three parts: Part 1 discusses “Major Trends in Personnel Administration in FY2013,” 

including enactment and content of the Revising Act of the National Public Service Act, report on 

remuneration of employees, establishment of the Leave System to Accompany a Spouse. Part 2 

analyzes the status of private companies and some foreign countries and make proposals to expansion 

of initial appointment and promotion of female National Public Employees, as a special theme titled 

“Aiming at Enlarging Initial Appointment and Promotion Opportunities of Female National Public 

Employees”; and Part 3 specified the “NPA Activities in FY2013” and includes data elements.

The aim of this report is to deepen the understanding of personnel administration and public 

employees.


