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EizxiEd 456 520 87.7% 214 210 101.9%
BT 4 5 80.0% 1 1] 100.0%
SR 87 84| 103.6% 19 16] 118.8%
BREERER 2 2] 100.0% 2 1] 200.0%
B ERET 306 453 67.5% 63 60| 105.0%
RiRE 40 53 75.5% 18 17] 105.9%
[RF IR 10 13 76.9% 4 4] 100.0%
D) 0 0 - 0 0 -
I 4,562 5,298 86.1% 2,142 2,089 102.5%
ITBEITEAEI AXER 0 1 0.0% 2 2] 100.0%
ITBITEARE VS — 5 83.3% 6 8 75.0%
T TEAERRE 6 14 42.9% 2 2] 100.0%
ITBEUTEAE LIRS 46 54 85.2% 15 18 83.3%
TR TEARMWKERBZ SR — 6 8 75.0% 8 9 88.9%
BT E AR AT RS 5 7] 71.4% 3 3] 100.0%
ITERMIT AN RS ESEE S EIRE 4 5 80.0% 2 2] 100.0%
I 72 95 75.8% 38 44 86.4%

% &t 4,634 5,393 85.9% 2,180 2,133 102.2%

G 1 BPREUSER &, BH6FEICHMOFELUAICEINEFIC OV TORINE RAEZIGULEBERZ LS,
2 ISHMOFERICFMNEINLHER (BERKONEREICIRD) & I& AFEEPICFAHEUZHS T, BREHIER

BEIWOCERKRE, BBEBERITNEXILER - ER IR CH S ERMNBE I U CHBERBEUNDEZ D,
MBS (&, IBH6FERPICFANEFINLHER(FEREONRRHEICIRD) I ICNY D IHTRIEERIDEIS.
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IFTREMSE R IC(E, RHSFELFEICFREEINZEDD BEFEICFEUSETIC, FMO6FE(CBE > THEKFICD
WTHRYIDBRAREZEUSUBENEFND 2D BIGEN00%ZBA D ENH D,

AR
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NHOFEICHIT 2 —RBERLAFEDRBE LERBRKRUB RSOz DRBRDERIRR

RIBELENE | BRSMOEHOKE| SEELEAERO
ﬁ?‘%ﬁg 3 (AD>55 AD>5

il way | pme [ BESN | ppe |EDRTO| pog

MRS | Egs | () | 2EDD | ) | BELOH] (o)

W |emuzm| /A |SMEEEL BUA |BEER| C/A

8%(B) BB “©

AetiREh: 16 4] 87.5% 5] 93.8% 5] 93.8%
A 10 7] 70.0% 7| _70.0% 7| _70.0%
RRIER 30 26| 86.7% 24| 80.0% 22| 73.3%
AR 2 2[700.0% 2]100.0% 1| 50.0%
PR 61 57| 93.4% 58] 95.1% 55] 90.2%
BRI 16 15| 93.8% 13| 81.3% 10| 62.5%
AEEBIEES 17 12| 70.6% 15| 88.2% 14| 82.4%
=T 26| 123] 97.6%| _121] 96.0% 12| 88.9%
EASRREEES 4 4]100.0% 4]100.0% 4]100.0%
NS S EBERS 4 4]100.0% 4]100.0% 4]100.0%
ST 53 47| 88.7% 47| 88.7% 2| 77.4%
HEER 11 10| 90.9% 11]100.0% 9] 81.8%
CCCRER 9 9]100.0% 7| 77.8% 7| 77.8%
IS 6 6]100.0% 4] 66.7% 4] 66.7%
AT 7 6| 85.7% 5| 71.4% 5| 71.4%
wHa 97 91| 93.8%| 83| 85.6% 79| 81.4%
NESHETAZ 1 o] 0.0% o] 0.0% o] 0.0%
ST 4 3] 75.0% 2| 50.0% 2| 50.0%
B 1,099] 1,064] 96.8%| 1,012| 92.1%| 923 84.0%
EAEEBEET 107 95| 88.8%| 92| 86.0%| 84| 78.5%
ARBEEES 0 0 - 0 - 0 -
ABRET 47 44| 93.6%| 46| 97.0%] 38| 80.9%
HBa 116 74| 63.8% 70| 60.3% 58] 50.0%
FHa 338|329 97.3%| 307 90.8%| 282| 83.4%
BRI 1170] _1,124] 96.1%| 1,041| 89.0%| 977| 83.5%
ERER 40 38| 95.0% 31| 77.5% 27| 67.5%
2~ 5 5]100.0% 5]100.0% 4] 80.0%
XAt 3 3]100.0% 2| 66.7% 2| 66.7%
EESEE (FRSBERAEAT,) 477| __454] 95.2%| 423| 88.7%| 387| 81.1%
BAKES 124 17| 94.4%| _110| 88.7%| 93] 75.0%
T 61 55| 90.2%| 46| 75.4%| 38| 62.3%
KERT 13 12| 92.3% 10| 76.9% 10| 76.9%
EAEEE 99 93| 93.9%] 85| 85.9% 74| 74.7%
AR T—1 14 11| 78.6% 0] 71.4% 9| 64.3%
BT 45 38| 84.4%| 38| 84.4%| 34| 75.6%
S 3 4 3] 75.0% 3] 75.0% 3] 75.0%
EiEs 576]  552| 95.8%| 502 87.2%| _ 435| 75.5%
T 5 5]100.0% 4] 80.0% 3] 60.0%
B T3 84 80| 95.2% 77| 91.7% 64| 76.2%
THEETER 2 2]700.0% 2]100.0% 2]100.0%
5 LRER 453|  446] 98.5%] 439| 96.9%| 431] 95.1%
BHA 53 47| 88.7%| 37| 69.8%| 34| 64.2%
BT I 13 12| 92.3% 11| 84.6% 10| 76.9%
B 0 0 - 0 - 0 -
g 5422| 5,139 94.8%| 4,825 89.0%| 4,413] 81.4%
TRBTENEN AXEEE 7 1700.0% 1700.0% 1700.0%
BT E AT TS — 6 5| 83.3% 2| 33.3% 2| 33.3%
TSN SER 14 14]100.0% 12| 85.7% 0] 71.4%
T2 BRI 54 54[100.0% 50| 92.6%| 45| 83.3%
FEETE AR KRR R 5 — 8 8] 100.0% 8]100.0% 6] 75.0%
TRITEN LR R s 7 7]100.0% 4] 57.1% 4] 57.1%
FRMTEAREEE S DE SR 5 4] 80.0% 5]100.0% 2| 40.0%
g 95 93] 97.9%| 82| 86.3% 70| 73.7%
# 5517 5232| 94.8%| 4,907 88.9%| 4,483| 81.3%




