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EE T 87 84| 103.6% 19 16| 118.8%
ERREEES 2 2] 100.0% 2 1| 200.0%
B LRRRF 306 453 67.5% 63 60| 105.0%
BEY 40 53] 75.5% 18 17| 105.9%
BT REIE 10 13 76.9% 4 4] 100.0%
Bhia 0 0 - 0 0 -
st 4,562 5298| 86.1%| 2,142 2,089 102.5%
ABETEAEN AXEEE 0 1 0.0% 2 2] 100.0%
TEBTEATE T — 5 6] 83.3% 6 sl 75.0%
ABMTEASER 6 14| 42.9% 2 2] 100.0%
TESTEAEERIS 46 54| 85.2% 15 18] 83.3%
TEHITEARMKERBRERMtE Y — 6 8 75.0% 8 9 88.9%
BT EA LR R RS 5 71 71.4% 3 3] 100.0%
BT AR B E B E e 4 5] 80.0% 2 2] 100.0%
st 72 95| 75.8% 38 44|  86.4%

% st 4,634 5393 85.9%| 2,180 2,133| 102.2%

CE) 1 FREEERIE L, FHO6FEICHHOFRELUFICEINLFIC OV TORINBE RAEERSLLBERZE D,
2 ISHMOFERICFMNEINLHER (BRERKONEREICIRD) & 1d AFEERICFAHEUZHE T, BREHIER

BEW VB RIAE, BiBERTAREXIIER  ERAIRICH S ERNBIS T U ICEBIERBESUADEZL D,
MBS (&, IBSH6FERICFNEFINIHER(FEREORFRAICIRD) |- Y B FTRISERIDEIS,

w

FHTREVSERU (C(E, DS EFELEIICFAEENLEDD, HEFEICEIFE T, BMOEFEITR>THZKFICD
WTORYIINBRAEZIUSULBENEEND 6. BEEN00%ZEBA 3 Eh'H 5,

BEF



FHOFEILHIT 53— RBERABEDREE LERRKUB RSO 7ZH DRROERIRS

BoiRE hERRE U

E @& AR B IBSiID=6 DRI BESINOHOKE
SH6FE -
RIZFD | (An>55 WD>5 (AD>5
£3NESB| mEa | e | 2N | mmg (SO | mEx
HREH | mpms | (%) | REDD | o) |BALDEL (o)
W |emuem| /A | MEERL BUA |BRER| C/A
SitRak 6 4] 87.5% 5] 93.8% 5] 93.8%
AF 10 7] 70.0% 7] 70.0% 7] 70.0%
AEER 30 26| 86.7% 24| 80.0% 22| 73.3%
REERR 2 2[100.0% 2[100.0% 1] 50.0%
PIRIAT 61 57 93.4% 58] 95.1% 55| 90.2%
ETos 16 15| 93.8% 13| 81.3% 10| 62.5%
AEBBIEES 17 12| 70.6% 15| 88.2% 4] 82.4%
s 126] 123 97.6%| 121] 96.0%] 112| 88.9%
EAERREEES 4 4]100.0% 4[100.0% 4[100.0%
1o EBEES 4 4]100.0% 4]100.0% 4[100.0%
SRT 53 47| 88.7% 47| 88.7% 21| 77.4%
ERER 11 10| 90.9% 11[100.0% o] 81.8%
COERER 9 9]100.0% 71 77.8% 71 77.8%
FO5IFE 6 6]/100.0% 4| 66.7% 4| 66.7%
mRT 7 6| 85.7% 5| 71.4% 5| 71.4%
aBa 97 91 93.8% 83| 85.6% 79| 81.4%
NEZHREES 1 o[ 0.0% o[ 0.0% o] _0.0%
SEBE 4 3] 75.0% 2| 50.0% 2| 50.0%
EHA 1,099 1,064] 96.8%| 1,012| 92.1%| 923| 84.0%
EAEEREER 107 95[ 88.8% 92| 86.0% 84| 78.5%
NERBEEEE 0 0 - 0 - 0 -
NEBEER 47 44| 93.6% 46| 97.9% 38| 80.9%
NHA 116 74| 63.8% 70| 60.3% 58] 50.0%
MBA 338|329 97.3%| 307| 90.8%] 282| 83.4%
ER 1,170]_1,124] 96.1%| 1,041| 89.0%] 977| 83.5%
XEREA 40 38] 95.0% 31| 77.5% 27| 67.5%
ZR— Y 5 5[100.0% 5[100.0% 4| 80.0%
It 3 3[100.0% 2| 66.7% 2| 66.7%
BESEE (FRSMEESERT.) 477] _454] 95.2%| 423| 88.7%| 387] 81.1%
BHAER 124 117] 94.4%|  110] 88.7% 93] 75.0%
BT 61 55 90.2% 46| 75.4% 38| 62.3%
KER 13 12| 92.3% 10| 76.9% 10| 76.9%
EEEEd 99 93] 93.9% 85| 85.9% 74| 74.7%
BRLINT—F 14 11| _78.6% 10| 71.4% 9| 64.3%
BT 45 38| 84.4% 38] 84.4% 34] 75.6%
S 4 3] 75.0% 3] 75.0% 3] 75.0%
ErEd 576]  552| 95.8%| 502 87.2%| 435| 75.5%
AT 5 5[100.0% 4| 80.0% 3] 60.0%
58K 84 80] 95.2% 771 91.7% 64| 76.2%
BRLEEES 2 2[100.0% 2[100.0% 2]100.0%
BERRR 453]  446] 98.5%| 439| 96.9%| 431] 95.1%
B 53 47| 88.7% 37| 69.8% 34| 64.2%
BT 13 12| 92.3% 11| 84.6% 10| 76.9%
s 0 0 - 0 - 0 -
o 5422 5,139| 94.8%| 4,825| 89.0%| 4.413| 81.4%
BT E N AXEEE 7 1]100.0% 1]100.0% 1]100.0%
TR TENGE E S — 6 5| 83.3% 2| 33.3% 2| 333%
TEETENESR 14 14][100.0% 12| 85.7% 0] 71.4%
AT EAER R 54 54]100.0% 50| 92.6% 45| 83.3%
TRTEA B KE RAR SR — 8 8[100.0% 8[100.0% 6] 75.0%
ITETE AR IR AT E AR S 7 71100.0% 4] 57.1% 4] 57.1%
T AR R B S HE B EEE 5 4] 80.0% 5[100.0% 2| 40.0%
o 95 93| 97.9% 82| 86.3% 70| 73.7%
w st 5517 5,232 94.8%| 4,907| 88.9%| 4,483| 81.3%
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