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Chapter 5.  Promotion of IT for Personnel Management Duties

－ The NPA worked on the improvement measures relating to “Reform of Personnel and Remuneration 

Duties” and “Reform of Personnel and Remuneration System,” which are stated in the improvement plan to 

streamline personnel and remuneration duties, aiming at simplifying and streamlining such duties along with 

minimizing the costs for system operation.

－ All of the 16 ministries which had launched transition to the Personnel and Remuneration-related Duties 

Information System (hereinafter referred to as the “Personnel and Remuneration Information System” ) in FY 

2016 started the operation of this new system. Including 12 ministries, which had already started full 

operation by FY 2015, approx.273,000 offi cials (full-time employees) in 28 ministries have become the target 

for being processed by this system.

The Personnel and Remuneration Duties Information System is a cross-governmental common system, 

which integrates various functions, such as personnel management, remuneration management, mutual aid 

management, notifications and applications by employees, based on the “Optimization Plan for Personnel and 

Remuneration System,” which was decided by the Chief Information Offi cers (CIO) Liaison Conference of the 

ministries (February 27, 2004). The system was originally scheduled to be introduced to all the ministries by FY 

2015. Nevertheless, the duties could not be coordinated suffi ciently before building the system. There were also 

some problems with the performance. Taking into account these circumstances, the entire government is 

fundamentally reviewing the personnel and remuneration duties under the Personnel and Remuneration Duties 

Effi ciency Promotion Council, which was established in August 2014, to simplify and streamline such duties and 

to minimize the costs related to the system operation aiming at enabling all the ministries to complete the transition 

to this system by the end of FY 2016.

In partnership with related organizations, the NPA worked on the improvement measures relating to 

“Reform of Personnel and Remuneration Duties” and “Reform of Personnel and Remuneration System,” which are 

stated in the improvement plan, and extended support to the ministries for their system transition work.

            




