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Section 2.  Recruitment Examinations

1.  Recruitment Examination Conducted in FY2016

(1)  Type of Examinations

The NPA conducted 21 types of recruitment examinations on 24 occasions in FY2016, as shown in Table 1. 

In addition to these examinations, there is another type of examination, namely, the Recruitment Examination for 

Ministry of Foreign Affairs (MOFA) Specialists which is conducted by the MOFA, based on the NPA’s 

designation. 

The breakdown of the 21 types includes ① the Examination for Comprehensive Service to initially appoint 

officers engaging in the duties concerning planning policies or research and study (2 types: Examination for 

graduate students and Examination for university graduate level); ② the Examination for General Service to 

initially appoint officers engaging mainly in routine work (3 types: Examination for university graduate level, 

Examination for high school graduates and Mid-career Recruitment Examination (for entry-level)); ③ the 

Examination for Specialists to initially appoint offi cers engaging in the duties that need specialized knowledge in a 

specifi c fi eld of administration (15 types: Examination for National Taxation Specialists, Examination for Labor 

Standard Inspectors and so on); and ④ the Examination for Experienced Personnel to initially appoint personnel 

with experience in private companies to government positions at unit chief level and above.
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[Table 1]  National Public Employee Recruitment Examinations Conducted in FY2015/2016

(Part 1)  Recruitment Examinations Conducted by the NPA

Qualifi cation Type of examination FY

No. of Applicants
(A)

No. of successful 
candidates (B) Ratio

(A/B)
Female Female

University 
(graduate 
school) 
graduate 
level

Examination 
for 
Comprehensive 
Service

Examination for Graduate Students 
(except legal division)

2016 2,956 777 639 165 4.6

2015 3,106 810 655 168 4.7

Examination for Graduate Students 
(legal division)

2016 66 13 32 6 2.1

2015 62 19 28 8 2.2

Examination for University Graduate 
Level (except liberal arts division)

2016 18,927 6,558 1,372 347 13.8

2015 18,676 6,346 1,071 227 17.4

Examination for University Graduate 
Level (liberal arts division)

2016 2,558 886 135 31 18.9

2015 2,453 798 133 25 18.4

Examination for 
General Service

Examination for University Graduate 
Level

2016 35,998 12,344 7,583 2,548 4.7

2015 35,640 12,042 7,347 2,321 4.9

Examination 
for Specialists

Imperial Guards (university graduate 
level)

2016 1,712 381 48 8 35.7

2015 1,746 376 52 11 33.6

Ministry of Justice Specialists (human 
science)

2016 2,586 909 435 159 5.9

2015 2,346 756 405 144 5.8

Financial Specialists
2016 4,546 1,587 528 168 8.6

2015 3,844 1,339 526 187 7.3

National Taxation Specialists
2016 16,501 5,727 3,032 1,148 5.4

2015 13,197 4,297 3,291 1,194 4.0

Food Sanitation Inspectors
2016 485 283 67 41 7.2

2015 433 254 71 42 6.1

Labor Standard Inspectors
2016 3,673 1,092 402 127 9.1

2015 3,872 1,129 417 141 9.3

Air Traffi c Control Offi cers
2016 1,005 385 141 55 7.1

2015 1,077 394 102 40 10.6

Examination for Experienced Personnel
2016 2,401 635 297 70 8.1

2015 1,446 407 117 45 12.4

Subtotal
2016 93,414 31,577 14,711 4,873 6.3

2015 87,898 28,967 14,215 4,553 6.2

High school 
graduate 
level

Examination 
for General 
Service

Examination for High School Students
2016 13,393 4,148 2,392 842 5.6

2015 12,483 3,915 2,514 814 5.0

Mid-career Recruitment Examination 
(entry level)

2016 674 102 21 2 32.1

2015 662 115 23 2 28.8

Examination 
for Specialists

Imperial Guards 
(high school graduate level)

2016 380 105 13 2 29.2

2015 515 150 14 4 36.8

Prison Offi cers
2016 5,344 944 942 253 5.7

2015 5,398 956 1,209 261 4.5

Immigration Control Offi cers
2016 1,906 456 126 30 15.1

2015 1,785 398 122 44 14.6

Tax Offi cers
2016 8,317 2,346 1,523 508 5.5

2015 8,371 2,312 1,447 496 5.8
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High school 
graduate 
level

Examination 
for Specialists

Aeronautical Safety 
College Students

2016 617 217 111 42 5.6

2015 629 246 112 53 5.6

Metrological College Students
2016 373 83 64 17 5.8

2015 432 99 37 7 11.7

Japan Coast Guard 
Academy Students

2016 571 99 84 19 6.8

2015 642 88 82 10 7.8

Japan Coast Guard 
School Students

2016 3,897 463 570 83 6.8

2015 3,932 471 640 95 6.1

Japan Coast Guard School Students 
(special)

2016 9,594 1,853 962 178 10.0

2015 9,328 1,780 808 182 11.5

Subtotal
2016 45,066 10,816 6,808 1,976 6.6

2015 44,177 10,530 7,008 1,968 6.3

Total
2016 138,480 42,393 21,519 6,849 6.4

2015 132,075 39,497 21,223 6,521 6.2

(Part 2)  Recruitment Examination Conducted by the Ministry of Foreign Affairs (MOFA)

Qualifi cation Type of examination FY

No. of Applicants
(A)

No. of successful 
candidates (B) Ratio

(A/B)
Female Female

University graduate level MOFA Specialist Personnel
2016 401 184 54 20 7.4

2015 446 215 50 22 8.9

(Part 3)  Total
 

Qualifi cation FY

No. of Applicants
(A)

No. of successful 
candidates (B) Ratio

(A/B)
Female Female

University graduate level / Graduate students
2016 93,815 31,761 14,765 4,893 6.4

2015 88,344 29,182 14,265 4,575 6.2

High school graduate level
2016 45,066 10,816 6,808 1,976 6.6

2015 44,177 10,530 7,008 1,968 6.3

Total
2016 138,881 42,577 21,573 6,869 6.4

2015 132,521 39,712 21,273 6,543 6.2

(2)  Method of Recruitment Examinations

The recruitment examinations are designed to relatively assess whether applicants have the abilities and 

aptitudes required to perform duties for each kind of public service. 

Therefore, examinations are conducted by combining types of tests such as “the Basic Ability Test,” “the 

Specialized Ability Test” and “the Interview Test” to effectively verify knowledge, skills, other abilities and 

aptitudes required to perform the duties of government positions. 

For instance, the Examination for Comprehensive Service for the university graduate level includes written 

tests such as: “the Basic Ability Test” to examine the basic intelligence and knowledge required as national public 

employees; “the Specialized Ability Test” to examine the necessary specialized knowledge and skill; and “the 

Essay-based Test on Policy Issues” to examine the ability necessary for policy planning, comprehensive judgment 

and thinking power. In addition, “the Interview Test” to examine personality and interpersonal skills is conducted 
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for each examinee. Meanwhile, in the Examination for Comprehensive Service for graduate students, “the 

Discussion-based Test on Policy Issues” is conducted, instead of “the Essay-based Test on Policy Issues,” to 

examine the presentation ability and communication skills, through group-based discussion on some issues.

Among these types of tests, ones which require high expertise are prepared after deliberations and reviews 

involving university professors and employees with expertise from the Cabinet Offi ce and each ministry. These 

professors and employees are commissioned as examination experts by the NPA.

Furthermore, after the implementation of the recruitment examinations, a study is carried out on their 

methods based on the analysis of the results. If required, fact-fi nding surveys are carried out concerning the content 

of subjects at each school. In this way, the NPA is always conducting a study with a view of enhancing 

appropriateness and credibility of the recruitment examinations.

(3)  Conducting Recruitment Examinations

A.  Overview

An overview of the recruitment examinations conducted in FY2016 is in Table 1.

The number of applicants for examinations conducted by the NPA and the MOFA was 138,881; 

representing an increase of 6,360 (4.8%) from that in FY2015. As for examinations for the university graduate 

level (including those for graduate students), the number was 93,815; an increase of 5,471 (6.2%) from that in 

FY2015, while the number of applicants of examinations for the senior high school graduate level was 45,066; an 

increase of 889 (2.0%) from that in FY2015.

The total number of successful candidates for examinations conducted by the NPA and the MOFA was 

21,573, representing an increase of 300 (1.4%) from that in FY2015. 

The ratios of successful candidates against all applicants (hereinafter the “success ratios”) are shown in 

Table 1. The success ratio of examinations for the university graduate level (including those for graduate students) 

was 6.4, higher than 6.2 of FY2015, while the success ratio for the senior high school graduate level examination 

was 6.6, higher than 6.3 of FY2015. 
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from that in FY2015.

The number of applicants for the Examination for University Graduate Level (liberal arts division) was 

2,558, representing an increase of 105, and the number of successful candidates was 135, representing an increase 

of 2 from that in FY2015.

The number of female applicants was 886, representing an increase of 88 (11.0%), and the rate of women 

among all applicants was 34.6%, 2.1 points up from that in FY2015. The number of successful female candidates 

was 31, representing an increase of 6, and the rate of women among all successful candidates was 23.0%, 4.2 

points up from that in FY2015.

(b)  Examination for General Service (for the university graduate level)

As shown in Table 1, the total number of applicants was 35,998, representing an increase of 358(1.0%) and 

the number of successful candidates was 7,583, representing an increase of 236 (3.2%) from that in FY2015. 

The number of female applicants was 12,344, representing an increase of 302 (2.5%), and the rate of 

women among all applicants was 34.3%, 0.5 points up from that in FY2015. The number of female successful 

candidates was 2,548, representing an increase of 227 (9.8%), and the rate of women among all successful 

candidates was 33.6%, 2.0 points up from that in FY2015.

(c)  Examination for General Service (for high school graduates)

As shown in Table 1, the total number of applicants was 13,393, representing an increase of 910 (7.3%), 

and the number of successful candidates was 2,392, representing a decrease of 122 (4.9%) from that in FY2015. 

The number of female applicants was 4,148, representing an increase of 233 (6.0%), and the rate of women 

among all applicants was 31.0%, 0.4 points down from that in FY2015. The number of successful female 

candidates was 842, representing an increase of 28 (3.4%), and the rate of women among all successful candidates 

was 35.2%, 2.8 points up from that in FY2015.

(d)  Results of Conducting Braille Examinations

i)  The NPA conducts Braille Examinations for the law division of Examination for Comprehensive Service 

(for the university graduate level) and the administration division of Examination for General Service (for the 

university graduate level). 

Moreover, the NPA implemented tests with enlarged text, and extended the length of time for the 

Examinations for Comprehensive Service, General Service, Financial Specialists, National Taxation Specialists, 

Food Sanitation Inspectors, Labor Standards Inspectors, Tax Officers and Meteorological College Students, 

depending on the applicant’ s degree of visual disability.

 ii)  For Braille Examinations in FY2016, no applicants applied for the Examination. Regarding tests with 

enlarged text, one applicant applied for the Examination for General Service (for graduate students) and the 

Examination for Meteorological College Students each.
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In addition, changing seats in the examination room was extended to candidates who have handicaps to the 

extent that it did not cause any problems for the fair implementation of the examinations.

C.  Online Applications for Examinations

With the aim of promoting convenient application procedures and streamlining administrative work, an 

online application service was launched in FY2004 for Recruitment Examination for Air Traffi c Controllers and 

Aeronautical Safety College Students. The NPA gradually expanded this service for all examinations in FY2012. 

The rate of online applicants was 99.3% (examinations for university graduate level/graduate students: 

99.9%, examinations for high school graduate level: 97.9%), 0.7 points higher than that of FY2015. In addition, 

the NPA enables applicants who applied online to get their own score via NPA’s Homepage.

D.  Response for the Kumamoto Earthquake

The fi rst-stage examination of the Examinations for Comprehensive Service, Financial Specialists, National 

Taxation Specialists, Labor Standards Inspectors, and Japan Coast Guard School Students (special) which should 

have been implemented in Kumamoto city in May 2016, were implemented in Fukuoka city due to the damage of 

the Kumamoto Earthquake in April 2016.

2.  Improvements in the Recruitment Examination System in FY2017

With referring to the outcomes of examinations implemented in FY2016 and reviewing the further 

improvements and requests from each ministry, the NPA published the implementation plan for recruitment 

examinations of national public employees for FY2017 in February 2017.

(1)  Launch of a New Course in Japan Coast Guard School

With the aim of steadily securing operations controllers who provide vessel control service in the port area, 

Japan Coast Guard School is to launch a new course “Control Course” in April 2018 which is designed to 

implement a wide range of professional training in order to develop language ability and other knowledge 

necessary for the duties as an operations controller.

Section 3.  Appointment

1.  The Initial Appointment in FY2016

As a rule, the initial appointment of employees depends on an open and fair competitive examination. 

Successful candidates are added to the list of candidates for initial appointment which is developed for each 

examination. The NPA presents the list to appointers upon request, and the appointers of each ministry are then 

supposed to conduct interviews and appoint from among those on the list taking the results of the interviews into 

account. Most of those who were initially appointed in FY2016 were in the lists made based on the results of 

recruitment examinations conducted in FY2015.
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For government positions which do not require recruitment examinations such as educational service or 

medical service, and for other government positions fi lled through competitive examinations as a general rule but 

which require special knowledge and skills, initial appointment is conducted through selection based on 

demonstrated abilities other than through competitive examinations.

2.  Appointment Status Survey of National Public Employees in Regular Service

The NPA annually conducts a survey about the appointment status of national public employees in regular 

service, in order to capture the real situation of the appointment of employees, and for further consideration of 

appointment policy and other personnel administration policy. The FY2016 survey covers the incumbent 

employees in FY2015.

(1)  Incumbency

As of January 15, 2016, the number of incumbent regular service employees was 278,107, which included 

personnel on administrative leave, full-time personnel on administrative leave engaged exclusively in the business 

of employee organizations, personnel dispatched to international organizations, personnel dispatched to the private 

sector for exchange purposes and personnel on childcare leave, but which excluded prosecutors, personnel of 

temporary appointment, full-time laborers, and part-time employees. It was a signifi cant decrease by 59,815 from 

that of 2015 because the National Hospital Organization changed from a specifi ed incorporated administrative 

agency to a mid-term management incorporated administrative agency in 2015. 

Men were 227,762 (81.9%) and women were 50,345 (18.1%).

(2)  Initial Appointment

The total number of those who were initially appointed in FY2015 was 16,326 (12,274 men and 4,052 

women), which represented a decrease of 6,782 (decreases of 2,354 men and of 4,428 women) from that of 

FY2014. Recruits through competitive examinations numbered 8,094, while recruits through other selection 

processes numbered 8,232, including 1,411 who were re-appointed employees, 1,765 who were fixed-term 

employees, 4,078 who were appointed through personnel exchanges from special service employees, local public 

employees, incorporated administrative agency personnel other than agencies engaged in administrative execution 

personnel and national university corporations personnel, Inter-University Research Institutes personnel as well as 

public fi nance corporation personnel and public corporation personnel, 883 who were appointed through other 

selection in national organs, and 95 who are appointed through other selection in Agencies Engaged in 

Administrative Execution. 
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The NPA received reports on 615 persons and consultations on 3 persons from the ministries regarding the initial 

appointment, promotion, etc., to the specifi ed government positions during FY2016.

In addition, government positions equivalent to the Grade 4 on the Salary Schedule for Specialized Staff 

which were instituted by the Revision of the Remuneration Act (come into force in April 2017) based on the 

Remuneration Recommendation submitted by the NPA in August 2016, were also designated as specified 

government positions.

4.  Appointment for Senior Offi cials

“Cabinet Order on the Appointment of Senior Offi cials (Cabinet Order No.191 of 2014)” stipulates that the 

opinions of people with a high level of knowledge or suffi cient experience in personnel administration should be 

considered. Under this framework, the Chief Cabinet Secretary asks for the opinion of the commissioner of the 

National Personnel Authority on appointees from outside the public service. The commissioner stated his opinion 

on two cases in FY 2016.

5.  Enlargement of Initial Appointment and Promotion of Female National Public Employees

Female participation in national administration is an important issue that should be actively addressed by 

the government as a whole in order to realize a gender-equal society. 

The government as a whole addresses the expansion of the initial appointment and promotion of female 

national public employees based on the “Guideline for Female National Public Employees’ Active Participation 

and Work-life Balance” (revised on January 2016) through the “Council for Female National Public employees’ 

Active Participation and Work-life Balance,” which consists of the head of the Cabinet Bureau of Personal Affairs 

as the chair and the administrative vice-ministers of all the ministries and the Cabinet Offi ce.

In FY2015, the rate of female applicants of the Examination for Comprehensive Service was 33.6%, and 

that of the General Service (for the university graduate level) was 34.3%. Both of the rates are the highest level 

after the revision of examination in FY2012. The rate of women appointed in FY 2016 was 33.5% and that in FY 

2017 is 34.5%. Further efforts should be continuously made to secure human resources in cooperation with the 

ministries, for the purpose of attracting competent female students to the public service.
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“planned trainees” based on the “Guidelines concerning the Promotion of Employees Appointed through the Level 

II and III Examinations to Senior Posts” (a notice issued by the NPA Secretary-General in 1999). Each ministry is 

making efforts according to their individual circumstances, such as promotion of such employees to positions 

previously held by employees who passed the Level I Examination and expanding the seconded positions in other 

ministries. The NPA conducts “Administrative Training (special course)” for the offi cer level (three times a year), 

the unit chief level (three times a year) and the assistant director level (twice a year), with a view to contributing to 

the promotion of “planned trainees.” In FY2016, 114 employees from 20 ministries participated in the offi cer level 

courses, 120 employees from 23 ministries participated in the unit chief level courses, and 89 employees from 24 

ministries participated in the assistant director level courses. 

In order to give opportunities for overseas training to employees appointed through the Level II and III 

Examinations who have until now had few opportunities for overseas assignment or overseas training and to 

improve their fundamental knowledge so as to deal with the globalization of administration, five employees 

selected from participants in the Administrative Training (special course for the unit chief level) were dispatched 

for overseas training through a special framework of the Short-Term Overseas Fellowship Program in FY2016.

At the end of FY2015, there was a total of 232 newly appointed senior offi cials (division director level and 

above at the HQ in each ministry) as a result of efforts to promote those employees appointed through the Level II 

and III Examinations, of whom 24 were appointed to posts in Designated Service, 108 to division directors at the 

HQ, 40 to heads of local branch offi ces, and 60 to offi cials of the Ministry of Foreign Affairs (ambassadors/consuls 

general).

7.   Dispatch to Law Schools, the Tokyo Organising Committee of the Olympic and Paralympic 

Games, and the Rugby World Cup 2019 Organising Committee

(1)  Dispatch to Law Schools

Education at law schools serves as an element of education on legal practice in a close partnership with the 

training of legal apprentices. Based on such perspectives, as it is required that the effectiveness of such practical 

education be maintained, the Act on the Dispatch of Judges, Public Prosecutors and Other Regular Service National 

Public Employees to Law Schools was enforced on April 1, 2004. Under this Act, the Dispatch System to Law 

Schools was established so that in addition to judges and public prosecutors, regular service national public 

employees who have advanced levels of expertise in administrative practice are dispatched to law schools on a 

continuous, steady basis to teach as experienced professionals.

Under this system, 24 employees (including 22 prosecutors) were dispatched to law schools in FY2016. Of 

these employees, 8 (including 6 prosecutors) were dispatched on a part-time basis, where official duties as a 

national public employee and duties as a law school professor, were both carried out, while the other 16 (all were 

prosecutors) were dispatched on a full-time basis, where offi cial duties as a national public employee were not 

pursued and only the duties as a law school professor were carried out.
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(2) Dispatch of national public employees to the Tokyo Organising Committee of the Olympic and

Paralympic Games

In FY2016, 30 employees were dispatched to the Tokyo Organising Committee of the Olympic and 

Paralympic Games and 2 employees were dispatched to the Rugby World Cup 2019 Organising Committee.

Section 4.  Promoting Appointment of Human Resources from the Private Sector

There are various systems to utilize personnel from the private sector in the public service, including (a) an 

appointment of private sector personnel to invigorate the public service; (b) a fi xed-term appointment; (c) a fi xed-

term appointment of public employees specializing in research; (d) personnel exchange between the government 

and the private sector.

1. Appointment of Private Sector Personnel to Invigorate the Public Service

Rule 1-24 (Special Rule for Appointment of Personnel from the Private Sector for the Invigoration of the 

Public Sector) provides a fl exible appointment system. This rule is designed to appoint personnel with advanced 

expertise and a wide variety of experience smoothly from the private sector, who cannot be fostered in the public 

service, and to contribute to vitalization of the public service.

The targets of the Rule are: (i) personnel in the private sector having a high level of professional expertise 

and experience, through business experience, (ii) personnel in the private sector having useful qualities for the 

public service through business experience to meet the new demands of public administration, and (iii) personnel 

in the private sector having useful qualities for the public service through diverse experience in a fi eld different 

from the public service. In concrete terms, atomic-energy specialists, health information managers, and people 

with business experience in fi nance are appointed.

2. Fixed-term Appointment

The fi xed-term appointment system, based on the Act concerning Fixed-term Employees, is a system to 

allow appointment of regular service employees, excluding researchers at research institutes, etc., for a fi xed-term. 

This system is applied on two occasions: (i) when there are duties for which there is a signifi cant need to engage 

those with a high level of professional expertise and experience or great insight for a certain period of time; and (ii) 

when it is necessary for effi cient functioning of the public service to engage personnel with professional expertise 

and experience for a fi xed period of time. Those appointed for a fi xed-term under (i) may receive remuneration 

appropriate for their highly professional expertise. Based on this system, 474 personnel were appointed in FY2016 

(Figure 6).



Figure 6 The Situation of Initial Appointment Based on the "Act concerning Fixed-term Employees" 

(persons) 
1800 

1600 

1366 1400�-------------------------------------------------------タ------------

1200 

1000 

600 

Fiscal-year�nd Total of Incumbents 

800�-----------------------------7; 池-------------------------------------

1099 

1464 
1498 

Number of Newly Appointed Personnel 

1570 

: : .. �, � 三乙三三三,�:�'4� 

血
2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 

(FY) 

3. Fixed-term Appointment of Researchers 

The fixed-term appointment system of researchers based on the Act concerning Fixed-term Researchers is a 

system to appoint employees in the regular service who engage in research activities at national research institutes, 

etc., on a fixed-term basis. The system consists of two types of appointment: (i) the "invitation type" to appoint 

especially competent researchers to engage in research duties requiring advanced expertise, and (ii) the "young 

researcher fostering type" to appoint young researchers who are recognized as having the ability to carry out duties 

independently, and are of high potential as researchers in order to engage in research activities that will contribute 

to the cultivation of the abilities required for becoming promising researchers to perform leading roles in their 

respective research fields. 

In FY2016, 15 researchers were appointed for type (i) and 17 researchers were appointed for type (ii) under 

this system. 

Incidentally, besides the Act concerning Fixed-term Employees or the Act concerning Fixed-term 

Researchers, the fixed-term appointment may be allowed based on Article 42 of Rule 8-12 (Appointment and 

Dismissal of Employees) for the following government positions: 

(a) Government positions which are planned to be abolished within three years, and 

(b) Government positions which engage in research duties requiring advanced expertise, technology, etc.,

regarding science technology which is planned to end within five years, pertaining to a research project to be 

implemented based on a special plan. With regard to appointment based on this system, one personnel was 

appointed in Public Employment Security Offices under category (a) and none were appointed under category (b) 
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explanatory statement issued to the employee. In FY2016, 13 persons were dismissed and no person was demoted. 

Among the reasons for dismissal, the leading reason was “Diffi culties to Perform Duties Due to Mental and/or 

Physical Disorders” (6 persons). (Reference 1)

[Reference 1]  Status of Demotions/Dismissals against Employee’s Will in FY2016
 (Unit: persons) 

Reason

Type

Poor Work 
Performance

Diffi culties to 
Perform Duties 
Due to Mental / 

Physical Disorders

Lack of 
Qualifi cations 
Required for 
Government 

Positions

Abolition of 
Position or Staff 

Redundancy
Total

Demotion
0 0 0 0 0

(0) (0) (0) (0) (0)

Dismissal
3 6 4 0 13

(2) (4) (6) (0) (12)

(Notes) 1. The numbers in parentheses indicate the numbers in FY2015.

2. When the reason of demotion/dismissal is both “poor work performance” and “lack of qualifi cations required 

for government positions,” it is included in “poor work performance.”

2.  Administrative Leave

As of July 1, 2016, 1,614 employees were on administrative leave. Among them, 1,248 employees (77.3%) 

were on administrative leave due to illness. (Reference 2)

[Reference 2]  Status of Administrative Leave (as of July 1, 2016)
 (Unit: persons) 

Need to get long-term rest due to 
mental/physical disorders

Injury/disease related to accidents on duty 1(1)

Injury/disease related to accidents while commuting 2(2)

Tuberculosis 0(1)

Diseases other than tuberculosis 1,245(1,248)

Subtotal 1,248(1,252)

Indictment on criminal charges 3(3)

Research engagement 363(372)

Partnership research engagement 0(0)

Holding concurrent positions as executive members and so on in enterprise utilizing research results 0(0)

Support for establishment of public institution 0(0)

Missing due to disaster 0(0)

No vacancy at time of reinstatement 0(0)

Total 1,614(1,627)

(Notes) The numbers in parentheses indicate the numbers as of July 1, 2015.

3.  Pay Reduction

In the event that an appointer implemented “Pay reduction” (pay grade decrease/pay step decrease) against 

the employee’s will, under Rule 11-10 (Pay Reduction of Employees), the appointer is supposed to submit to the 
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NPA a copy of the written explanatory statement issued to the employee. In FY2016, no person was subject to a 

pay reduction.

            




